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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution KHANDESH COLLEGE EDUCATI ON SOCI ETY' S
| NSTI TUTE OF MANAGEMENT AND RESEARCH,
JALGAON

Name of the head of the Institution Prof . Shipa Kiran Bendal e

Designation Di rector

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 0257- 2254914

Mobile no. 9423973215

Registered Email info@nr.ac.in

Alternate Email director@nr.ac.in

Address | MR Campus, National H ghway 6, behind
DI C, Jal gaon, Maharashtra 425001

City/Town Jal gaon

State/UT Mahar ashtra




Pincode 425001
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M s Tanuj a Fegade

Phone no/Alternate Phone no.

02572254914

Mobile no.

9860736351

Registered Email

t anuj anmahaj an18@nai | . com

Alternate Email

tanuj af egade@nr. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://inr.ac.in/lQAC docunent / KCEI

MRY20AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://inr.ac.in/Acadeni c_Cal ender. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL TN Period From Period To
1 B 2.39 2018 02- Nov- 2018 02- Nov- 2023
6. Date of Establishment of IQAC 23- Apr - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://imr.ac.in/IQAC/document/KCEIMR%20AQAR-2018-19.pdf
https://imr.ac.in/IQAC/document/KCEIMR%20AQAR-2018-19.pdf
https://imr.ac.in/Academic_Calender.php

Managenent and conputer
sci ence education in post
covid era

Sem nar on Intellectual 19-Jul - 2019 40

Property Rights 01

FDP on Teachi ng Pedagogy 22-Jul - 2019 50
02

HR Concl ave 31- Aug- 2019 264
01

I ndustrial Visit to 14- Cct - 2019 78

Wnl ey Polynmers Pvt Ltd 01

and Soham Pol ymat s

Sem nar on Intellectual 24- Jan- 2020 124

Property Rights 01

| nhouse Hackat hon 05- Feb- 2020 60
01

Admi nistrative training 02- Jun- 2020 287

programon Ms O fice and 02

Soci al Media Security

Facul ty Devel opnent 12-Jun-2021 480

program on Pedagogy in 02

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution I nt er nati onal Al CTE 2020 170000
Conf erence 1
fundi ng
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11487_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11487_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11487_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11487_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Subm ssion of SAR for NBA accreditation of MBA Program 2 Conducted Faculty
Devel opnment Prograns and Admi ni strative training prograns for teaching and non
teaching staff 3 Conducted Academnmi ¢ and Adm nistrative Audit 4 Feedback
Collection fromall stakeholders and analysis 5 MOUs signed for Devel opnent in
the field of research training, entrepreneurship training and research Academ c
and cultural relationship

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Qual ity Enhance of Teachi ng Learning 1) FDP on Teachi ng Pedagogy 2) Faculty
Process Devel opnent program on “Pedagogy in
Managenent and conput er science
education in post covid era 3) Faculty
Menbers encouraged to register for
NPTEL, SWAYAM ATAL cour ses.

Feedback Col |l ection and Anal ysis 1) End of Senester Teachers Feedback
for all courses 2) Alumi Feedback
anal ysis 3) Parents Feedback anal ysis
4) Teachers Feedback anal ysis 5)

Enpl oyer Feedback anal ysis 6) Student
Sati sfaction Survey

Application for NBA Submi ssi on of Prequalifier & Self
Assessnent Report
Academ ¢ Adm ni strative Audit Acadenmi ¢ and Adm nistrative Audit
Conduct ed
Pl anni ng and Conduction of Certificate |Total 181 students certified in 04
Courses at department |evel cour ses
Research centre CGot Approval for Research Centre from
KBC NMU
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 25- May- 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11487_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11487_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has cloud based M S/ ERP
system It is educational managenent
software having follow ng nodul es -

O fice Adm nistration: The day to day
data related to attendance of regular
faculty is a part of this nodule.
Through this nodule all faculty menbers
of the institute apply for different
types of |eaves and the information
goes for necessary approval. ¢ Academ c
Pl anni ng: Thi s nodul e nai ntains
information related to the students
rol Il number’s and their course details.
Preparation and di splay of Session plan
and tinetable are inportant part of
this nobdule. Al events information is
stored through this nodule. « Adnm ssion
and Student Support: students of the
institute are required to conplete the
adm ssion formality by filling up
online adm ssion forns. The nodul e
hel ps in collecting the programw se
informati on of adm ssions for academc
year < Learning Managenent System As
per subject allocation teachers prepare
session plans and naintain actua
records through ERP. Teachers upl oad
study naterials related to their

subj ects for students. ¢ Attendance -
Institute has a student attendance
nmodul e which hel ps in recording online
attendance of all |ectures and
practical .

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

curriculum of the University. The

The institution ensures effective curriculumdelivery through a well-planned
and docunented process. Being affiliated to the KBC NMJ it inplenents the

institute has a well-established Vision &




M ssion and goals. Thereby all the activities of the institute are in line with
the set vision, mssion, and the goals. The institute takes due efforts to
communicate this to its stakeholders. The institution has devel oped a
structured and effective inplementation of the curriculumin the follow ng
manner: Academ ¢ Cal endar Preparation: The course coordinators, HOD along with
the Director prepare the academni c cal endar before the start of the academc
year. Preparation of the acadenic cal endar gives a clear picture of the
activities which are to be conducted around the year and al so ensures proper
teaching |l earning process as well as continuous eval uation. Meetings: Periodic
nmeetings are held with Director, course coordinators and faculty nenbers. In
the nmeetings of the Director and Course coordinators action plans for snooth
and effective nmanagenent and inplenentation of the curriculumis established.
Then in the neetings of Course Coordinators and faculty nmenbers these finalized
action plans are communi cated to each faculty nmenber to ensure snooth conduct
of teaching |earning process. Discussion on strategies for classroom
i mpl ementation of syllabus, assignnent of the workload to individual teachers
and course-wi se tinmetable preparation is also carried out in the neetings.
Docunent ati on: The teachers prepare teaching plans and get them approved from
the course coordinator. The teaching plan includes course objectives, content
of the topics, pedagogy adopted by themfor effective teaching and |earning. It
al so contains reference books. Preparation of the teaching plan gives an
insight into how the sessions will be inplenented during the senester
Consequently, course-w se tinmetables are prepared and di spl ayed on the notice
board and upl oaded on ERP for the access of the students and a copy of it is
al so circul ated anong the subject teachers. The curricul um design and
devel opment: The curricul um design and devel opnent for all prograns are done to
ensure suitability, adequacy, and effectiveness and in tune with the changi ng
requi rements of the stakehol ders. Accordingly, the Institute adopts various
nmeasures for the inprovenent of the students with focuse on enpl oyability,

i nnovati on and research by taking formal inputs fromvarious stakeholders. This
i ncludes: ¢ Involvenment of industry professionals in curriculum devel opment. -
Mandat ory intern projects in industry for nost of the UG and PG prograns. -«
Custom zing the curricul um based on the specific |ocal needs, simultaneously
focusing on the current global trends. ¢ Curricular design enconpassing
preval ent issues and human values. ¢ Synergizing curriculumwth industry
practi ces and needs. I|nnovative Teaching. ¢ To inprove teaching and | earning
process, |CT based teaching nethods are adopted. ¢ Innovative teaching
processes such as presentations, group discussions, role plays, book reviews,
simulations, etc. are carried out in the classroom ¢ Classroomteaching is
combined with visits to industries for gaining insights into the industrial
functioning.  Project devel opment sessions are organi zed for the conputer
students to devel op software skills.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
C Ni | 20/ 01/ 2020 30 Bot h
Pr ogramm ng Pr ogramm ng
Ski I
Tally and Ni | 01/ 06/ 2020 45 Bot h Accounti ng
Ms Excel Ski |
Ni | 24/ 09/ 2019 48 Bot h
Pr ogrami ng Pr ogrammi ng
in Php ski Il

Digital Ni | 08/ 05/ 2019 40 Bot h Mar ket i ng




Mar ket i ng

Ski Il

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BBA Busi ness Adni ni stration 15/ 07/ 2019
BCA Conput er Applications 15/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BMVS

Fi nance, Marketing, HRM

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
181

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Managenent

M 5.3 Cyber Law 01/ 07/ 2019 50
Security
M 6.6 Cyber Law and 01/ 07/ 2019 48
Security
M 5.5(C) I ndustri al 01/ 07/ 2019 7
Rel ati on Trade Uni on
M 5. 6(C) Labour wel fare 01/ 07/ 2019 7
and Adm ni stration
M 5. 7(C) Performnce 01/07/ 2019 7
conpensat i on Managenent
M 6. 5( C) Changi ng trends 01/ 07/ 2020 7
in HRM
M 6.6 (C) Perfornance 01/ 07/ 2019 7
Conpensat i on Managenent
E 6.2 Human Resource 01/ 07/ 2019 17

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Busi ness Adni ni stration 265
MCA Conput er Applications 50
I nt egr at ed( PG Busi ness Admi ni stration 63
I nt egr at ed( PG Conput er Applications 79



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11487_Program_introduced_1627621629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11487_Value_added_courses_1627623970.xlsx

BMVS Managerent Studi es 46

BMS E commerce 16

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute initiates structured feedback activity to obtain feedback from
internal and external stakehol ders. Wiere in which the feedback is collected on
various points analyzed and appropriate actions are taken. Feedback from
Students: 1. Library hours should be increased and add general reading books.

2. Discussion on previous year question paper should be done. 3. Exposure to
statistical software packages for analysis and interpretation of data. 4. Need
for job-oriented courses, training for facing interviews during canpus

sel ection, to provide career guidance and expert tal ks by industrialists.
Action Taken: 1. Library timng is extended and nore books are added. 2. Mire
practice on solving papers and doubt clearing before senester exam 3. Sessions
on how to use statistical packages for data analysis. 4. Career gui dance
prograns, soft skills devel opnent prograns were organi zed. Feedback from
Alummi: 1. The institute should focus on inproving comunication skills,
personality devel opnent, self-notivation and confidence and good nentori ng.
Library facilities to be inproved . 2. Placenent activities and industria
visits should be enhanced. 3. Create a database of alumi to inprove networking
to guide the students. 4. Need for nentoring in curricular, co-curricular and
personal aspects of students. 6. Should include e-comrerce, e- transactions and
e-marketing for student’s transactions. Action Taken: 1. Adequate Library
facility is provided to students. 2. Industrial visits are arranged. 3. Al umi
dat abase is updated annually to inprove alumi networking. 4. Active
interactions with alumi were carried to bring changes in the curriculum 5.
Ment oring was introduced. Feedback from Teachers: 1. To introduce | atest

technol ogy project and industry interaction. 2. Enhance the effectiveness of
classroons on teaching and | earning. 3. Organize training sessions on new

t eachi ng nmet hods and upcomi ng subject areas. 4. To inprove skill set of staff
to optimze |ICT enabled teaching. Action Taken: 1. The institute as thought of
organi zing | atest technical course workshop and conduct project work to
strengthen industry interaction. 2. Necessary actions are taken based on the
reviews. 3. Oganized faculty devel opnent prograns and workshop on I PR The
need for patenting was stressed. 4. Effective use of ICT (video conferencing,
smart classroons etc.) were enhanced through in-house training sessions.
Feedback from Parents: 1. As per the parent’s feedback Exam nation systemis
good and are satisfied with the overall acadenm c system 2. Use of video

| ectures for theory subject nmust be carried out. 3. Parents want their wards to
be trained with | eadership and personality devel opment. The nunber of industry-
based projects need to be nore. Action Taken: 1. Teachers are notivated for use
of ICT in classroom 2. The institute is organizing soft skill as well as
aptitude training programfor students.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11487_Projects_undertaken_1627623586.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA Conput er 60 37 37
Applications
Busi ness 60 60 60
Integrated(PG | Admi nistration
Conput er 60 60 60
I nt egr at ed( PG Applications
BVS Managenent 120 74 74
St udi es
BBA Busi ness 72 71 71
Admi ni stration
BCA Conput er 72 72 72
Applications
VBA Busi ness 180 180 180

Adm ni stration

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 669 583 17 12 16

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 45 6 18 5 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Mentor-Mentee Programme is individualized, differentiated, and flexible to meet the students growth in all
areas of life. The mentors role is to guide, to give advice, and to support the mentee. A mentor can help a
student (Mentee) to improve his or her abilities and skills through observation, assessment and by providing
guidance. With this purpose a well-structured mentor-mentee system has been developed in the Institute .The
teachers in the Institute, as a mentor has been allotted a number of students under this system. Key elements of
this system include the following aspects: ¢ 20 to 25 students (mentees) are assigned to a mentor (faculty) of the
Institute for effective mentoring. « The mentor prepares the list of students allotted to him as a mentee « The



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11487_Demand_ratio_1629542636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11487_ict_tools_1629542677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11487_e_resource_1629542689.xlsx

Mentor.

mentor collects all the personal and educational information of the mentee through the given format « The
mentor focuses on the need of the students and regularly updates about the student progress. « The mentor
establishes consistent communication with the students and counsel him wherever necessary and closely
monitor the growth of the students. « Mentees can express their views, share their thoughts and problems with
the mentors. « Mentors act as foster-parents and guide to the mentees by providing guidance, counseling, and
advice in any area of life, especially in academics as per the need expressed by the mentees. Effective
mentoring seeks to provide such a presence by establishing a trustworthy relationship between Mentees and

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1252

45

1:28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions

Vacant positions

Positions filled during | No. of faculty with

positions

the current year Ph.D

69

45

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Prof. Shil pa Director Li ons cl ub
Ki ran Bendal e Jal gaon central
2019 Dr. Shubhada Pr of essor Nat i on Bui |l der
Kul kar ni Awar d, Rotary C ub,
Jal gaon, Rotary
District 3030
2020 Dr. Shama Subodh Assi st ant Best teacher
Sar af Pr of essor Awar d, Rotary
| nt er nati onal
2019 Prof. Shil pa Di rector Best Director
Ki ran Bendal e Awar d
2019 Prof. Shil pa Di rector Excel | ence awar d:
Ki ran Bendal e Excel l ence in
Educati on
2019 Prof. Shil pa Di rector Worren Excel | ence
Ki ran Bendal e Pr of. award 2019:
Shil pa Kiran Educat i on
Bendal e | eader ship and
Managenent
2019 Prof. Shil pa Di rector Sakal Excell ence
Ki ran Bendal e award 2019
2019 Prof. Shil pa Di rector Exenpl ary
Ki ran Bendal e Academ ¢ Leader (
CEGR)
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11487_Honours_recieved_1629542713.xlsx

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA I nt egrat ed Il Year Nill 26/ 06/ 2020
VBA I nt egr at ed | Year Nill 26/ 06/ 2020
VBA NA Il Year 18/ 10/ 2020 19/ 11/ 2020
VBA NA | Year Ni |l 19/ 11/ 2020
MCA NA | Year Nill 17/ 08/ 2020
MCA NA Il Year Nill 12/ 08/ 2020
MCA NA [l Year 31/ 10/ 2020 20/ 11/ 2020
MBA I nt egr at ed 11 year Nill 28/ 11/ 2020
VBA I nt egrat ed IV year Nill 14/ 10/ 2020
VBA I nt egrat ed V year 24/ 10/ 2020 28/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

st udent s,

assessnent

t ransparency,

senest er,

et hics,

course plan
met hods Vi z,

Institutes Wbsite.
Transparency i s maintained for overal

schedul e for further
record of each student

nmor al

eval uation along with academ cs.

4. The students are well
present ati ons,

also in their overal
skills. 12. | ndependent
mni — projects, final year

tests,

6. Result of I|nternal

i mprovenent .

| earni ng of the student

assi gnnent s,

provi ded by the University.

cour se,
9.

The institute follows the Continuous and Conprehensi ve Eval uati on process of
assessnent on the basis of Qutcone Based Education (OBE)
system students are eval uated through curricular and extracurricul ar
To encourage innovative nodes of
due inportance is given to activity-based | earning at al
maj or reforns in Exam nation/Evaluation reforns are 1. The Eval uati on process
is tuned to Qutconme Based Educati on (OBE)
the begi nning of the senester and incorporated in the Acadeni c Cal endar.
schene of marking is decided as per the rubrics defined while devel oping the
aware of the nature of each of the
case studies, etc.
5. The evaluation rubrics are shared with the students through ERP and
exans are declared within a week. 7.
eval uati on system To maintain
assessed answer sheets are shown to students with a predefined
8. For each practica
students submt termwork in the formof journals.
is maintained in theory class and practi cal
10. The efforts are taken by mentors and class coordinators to inculcate
val ues and attitudes anong the students.
devel opnment of students gets reflected not only in academ c perfornmance, but
personal ity and confidence due to acquired know edge and
is tested while doing sem nars
proj ects and eval uated as per the guidelines

As a part of this

| earning to
l evel s. The

2. Examdates are finalized before

3. The

at the end of
The attendance
sessi ons.

11. The overal

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

st udent s,

(I'nternal )

The Academ c Cal endar

The cal endar
every forthcom ng senester o
Hol i days in the senester ¢ Cuest

Appl i cati on.
Session for

is prepared well

i n advance by the | QAC cell,
Cour se coordi nators and director which serves as an informati on source for
faculty menbers and both the departnents a) Managenent b) Conputer
i ncl udes schedul e for: ¢ Commencenent dates of
Class start date
wor kshops,

| ectures,

HODs,

Exam dat es
parents



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11487_Evaluation_1629542748.xlsx

nmeet, ¢ Information pertaining to various Co-curricular, Extra-Curricular and
Cultural activities. All the activities within an academ ¢ year are followed
adhering to the “Acadenic Calendar”. The record of continuous assessnent is

mai nt ai ned by the subject teacher and the performance of the student is

eval uated at the end of the semester. A periodic review of the conmpletion of
the syllabus is taken to neet the acadeni c deadlines. The periodic audits are

taken to review the syllabus coverage and rel ated acadenm c activities. The HODs
organi ze departnental neetings and initiate the required steps for syllabus
conmpl etion. Faculties prepare teaching plans and session plans, according to
the curriculum of the university. The teachers follow the teaching plan and
deliver the lectures according to the nethodol ogy deci ded as per the plan.

Conti nuous evaluation is carried out during practical sessions with one to one

interaction with students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://inr.ac.in/index.php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BMS (E- BMS Ni | 45 39 86
Commer ce)
BVS BVS Ni | 50 45 90
I MCA MCA Ni | 34 34 100
| MBA MBA Ni | 3 3 100
VBA MBA Ni | 156 132 75
MCA MCA Ni | 52 52 100
| MBA VBA Ni | 3 3 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://inr.ac.in/lQAC docunent/201920/2_7_1_ Student ¥%20Sat i sf acti on¥20Sur vey
. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 58 Quality Agro 0.24 0.24
sponsor ed Product s
Proj ects
I ndustry 763 SP 0.77 0.77
sponsor ed Phar maceuti cal s



https://imr.ac.in/index.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11487_Pass_percentage_1629542786.xlsx
https://imr.ac.in/IQAC/document/201920/2_7_1_Student%20Satisfaction%20Survey.pdf
https://imr.ac.in/IQAC/document/201920/2_7_1_Student%20Satisfaction%20Survey.pdf

Proj ects
I ndustry 284 Prenr aj 0.59 0.59
sponsor ed Furniture
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ent r epr eneur ship

A Sem nar on | ndustry- Managenent 26/ 04/ 2020
Acadeni a | nnovative
practices By M. Anand
Dube, Alves G oup
A Semi nar on Startup and Managenent 04/ 02/ 2020

A Sem nar on |IPR
awar eness by Adv. Atul
Suryawanshi and Adv.

Shri kant Bhusari

Conput er and Managenent

19/ 07/ 2019

A Seminar on Intellectual
Property Ri ght by Prof.
Dr. Bhushan Chaudhari ,
School of Life Sciences,

KBCNMU, Jal gaon

Conput er and Managenent

24/ 01/ 2020

by M. Anish
Sahast r abudhe, Rest aurant
Chai n owner and
noti vati onal speaker

A Workshop on I ndustry- Managenent 31/ 08/ 2019
academ a i nnovation
practices: An HR Concl ave
A Seninar on I nnovation Managenent 19/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award Category

First Prize
in Agriculture
and Ani mal
Husbandry
Sel ected for
State | evel
Avi shkar- an In
ter-University
Research
Conventi on

M. Sudesh
Chogar e

KBC North
Mahar ashtra
Uni versity

09/ 01/ 2020 St udent

Second Prize M.
Sel ected for
State | evel

Avi shkar- an In

ter-University

Research

Conventi on

Pr anod
Chogare

KBC Nort h
Mahar ashtra
Uni versity

09/ 01/ 2020 Teacher



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11487_Research_Fund_1629193505.xlsx

View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I MR Shubham KCESs | MR Raver I T 20/ 03/ 2020
I ncubati on Khar e Cyber Café Services
Centrel MR
| ncubati on
Centre
I MR Ni dhi KCESs | MR Ni dhi s Food 19/ 02/ 2020
| ncubati on Manghwani Cake Service I ndustry
Centre Centre
I MR Rushi ka KCESs | MR ARTHUB Art 12/ 09/ 2019
I ncubati on Khi vsar a Busi ness
Centre
I MR Mansi KCESs | MR Suppl y Online 12/ 08/ 2019
I ncubati on Bhangal e Chain Busi ness
Centre Busi ness
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Managenent

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conput er 1 6. 44
I nt ernati onal Managenent 7 6. 26
I nt ernati onal Conput er 3 6. 25

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conput er 8
Managenent 3
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11487_Awards_won_1629695277.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11487_Incubation_centres_1629194506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11487_journals_notified_on_UGC_1630149540.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11487_Books_and_Chapters_1630058117.xlsx

the publication citation
Rul e Dr. lar Xiv 2019 1 KCES' s 1
based Varsha M |preprint a Institute
Appr oach Pat hak r Xiv:1910. of
for Word N 07233 Managenent
ormal i zati and
on by Resear ch,
resol vi ng Jal gaon
Transcri pt
ion
Anbi gui ty
in Transli
terated
Sear ch
Queries
Dr . Smart In 2019 0 KCES' s Nil I
Rel evance | Varsha M telligent Institute
Feedback Pat hak Conputi ng of
Mechani sm and Applic Managenent
for ations p and
Resol vi ng Resear ch,
Transcri pt Jal gaon
i on
Anbi gui ty
in SM5
Based
Literature
Informatio
n System
Awar enes Sadhana Jour nal 2019 0 KBC NMJ, Nill
s,adoption | S. Thatte |[of Informm Jal gaon
and tion and
chal | enges Conputer S
of Mbbile ci ence(Sco
Banki ng pus)
App: An
Enpi ri cal
St udy
A study Shubhada Resear ch 2019 1 KCESs 1
of Mohan Jour ney Institute
Awar eness Kul kar ni of
of M Managenent
Banki ng and
App in Resear ch
Rur al
Areas of
Jal gaon
District
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11487_Bibliometrics_1630149587.xlsx

Dr, Smart In 2019 2 1 KCES
Rel evance | Varsha M novati on, Insitute
f eedback Pat hak Syst ens of
mechani sm and Techno Managenent
for | ogi es and
resol vi ng Resear ch
transcri pt Jal gaon
i on
anbi guity
in SV5
based
literature
informatio
n system
Awar enes Sadhana Jour nal 2019 1 Nill KCES
s,adoption | S. Thatte |of Inform Insitute
and tion and of
chal | enges Conputer S Managenent
of Mobile ci ence(Sco and
Banki ng pus) Resear ch
App: An Jal gaon
Empi ri cal
St udy
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 4 48 1 Nill
nar s/ Wor kshops
Present ed 4 1 Nill Nill
papers
Resour ce Nill 3 2 6
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yuvati Sabha ABVP Kar at e 5 64
Karate Training trainer
Bl ood Donati on Red Cross Society 10 45
Canp
I MR Rotaract C ub Rotary Cl ub 2 15
Installation Jal gaon
Post er KCESs | MR 4 20
Presentati on
Conpetition on
soci al |ssues
Visit to Chi nchol i 3 12



https://assessmentonline.naac.gov.in/public/Postacc/Index/11487_Index_1630149598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11487_Faculty_participation_1630059401.xlsx

Nei ghbour hood G anpanchayat
vil | age
I ndustrial Visit Soham Pol ynmer Pvt 2 10
to Soham Pol ymer Ltd
Pvt. Ltd.
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Awar d

Soci ety

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Bl ood Donati on Appr eci ati on I ndi an Red Cross 58

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender |ssue I MR Yuvati Sabha 12 65
Gender 1|ssue I MR Yuvati Sabha 8 70
Gender |ssue I MR Sakal “Manat | ya 1 130
Tani hska Manat Me”
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

of Nutritional
Status of Slum area
Chi | dren

Research Center

Nature of activity Participant Source of financial support Duration
Facul ty exchange 4 KCESs M J. 7
Col l ege , Jal gaon
Facul ty exchange 2 MIESs Snt. G G 30
Khadase Col | ege,
Mukt ai Nagar
Resear ch 14 KCESs Jal Sri 30
Pol yhouse - Green Wat er Survel lience,
house Jal gaon
proj ect, Wat er el on
and Musknel on
mar ket survey
Research Study of 4 MIESs sSnt. G G 10
Child Safety issues Khadase Col | ege,
for parents Mukt ai Nagar and
Par ent Hook
Conpany, Pune
Resear ch Survey 18 Liilawati 5

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11487_Extension_1630149687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11487_Awards_for_extension_1630057096.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11487_Students_in_extension_1629198654.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11487_Collab_activities_1630046264.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| ndustry Si x Mont h Cellica 02/ 01/ 2020 30/ 06/ 2020 5
Trai ni ng I nt ernship Sof t war e
Program f or Pvt. Ltd
MCA/ | MCA
St udent s
Pr oj ect Pr oj ect Pankaj TVS 02/ 05/ 2020 30/ 06/ 2020 2
Devel opnent | Work of BMS Jal gaon
11 Sem Vi
Pr oj ect Pr oj ect Jal gaon 02/ 05/ 2020 30/ 06/ 2020 7
Devel opnent | Work of BMS Peopl e
Il Sem Vi Cooperative
Bank Ltd
Pr oj ect Pr oj ect Jal gaon 02/ 05/ 2020 30/ 06/ 2020 2
Devel opnent | Work of BMS janta
11 Sem Vi Sahakar i
Bank Ltd
Pr oj ect Pr oj ect Jain 02/ 05/ 2020 30/ 06/ 2020 2
Devel opnent | Work of BMS | Irrigation
Il Sem Vi
| ndustry Si x Mont h 7 Tech I T 01/ 01/ 2020 30/ 06/ 2020 3
Trai ni ng I nt ernship services
Program f or Pvt. Ltd.
MCA/ | MCA
St udent s
I ndustry Si x Mont h ABNScr i pt 01/ 01/ 2020 30/ 06/ 2020 3
Tr ai ni ng I nternship |Technol ogi es
Program f or , Pune
MCA/ | MCA
St udent s
| ndustry Si x Mont h Si ddhi 05/ 01/ 2020 30/ 12/ 2020 10
Trai ni ng I nt ernship Soft. And
Program f or financi al
MCA/ | MCA consul tants
St udent s Pvt. Ltd
I ndustry Si x Mont h Svapweb 10/ 01/ 2020 30/ 06/ 2020 2
Tr ai ni ng I nternship |Technol ogi es
Pr ogram f or
MCA/ | MCA
St udent s
Proj ect Pr oj ect Jal gaon 02/ 05/ 2020 30/ 06/ 2020 2
Devel opnent | Work of BMS janta
I Sem WV Sahakar i
Bank Ltd

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11487_Linkages_1630057899.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
School of 08/ 03/ 2019 Devel opnent in 8
Managenent and the field of
Studi es, KBC North research and
Mahar ashtra t eachi ng
Uni versity, Jal gaon
| mpassi on 20/ 12/ 2019 Trai ni ng and 15
Technol ogy, Jal gaon Pl acenent
Thought Tree 24/ 12/ 2019 Trai ni ng and 22
Solutions Pvt. Ltd. Pl acenent
Jal gaon
Excel | ent 22/ 11/ 2019 Trai ni ng and 30
Sof twar e, Jal gaon Pl acenent
Sat akunt a 03/ 07/ 2020 Academ c and 6
Uni versity of Cul tural
appl i ed Sci ences, Rel ati onshi p
Pori Finland Pl anni ng of a
Col | abor ati ve
Activities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

51

19. 54

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roomns Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

O hers Exi sting

Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

Cl assroons with W-Fi OR LAN



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11487_MoU_1630130125.xlsx

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
27715 9119531 256 149148 27971 9268679
Ref er ence
Books
e- Books 52 81428 2 Nill 54 81428
Journal s 139 287187 62 164270 201 451457
e- 1 48970 Nill Nill 1 48970
Journal s
Di gital 1 13750 Nill Nill 1 13750
Dat abase
CD & 785 Nill Nill Nill 785 Nill
Vi deo
Li brary 1 Nill Nill Nill 1 Nill
Aut omat i on
Weedi ng Nill Nill 3723 Ni Il 3723 Nil I
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Vishal Managenent Bl og, Youtube 02/ 03/ 2020
Raj endr a
Sandanshi ve
Dr. Anupanma Googl e C assroom Gmai | 01/ 07/ 2019
Chaudhari
Dr. Anupanma M S, Corporate Yout ube 02/ 10/ 2019
Chaudhari Gover nance
Swet a Gopal LPP primal to Yout ube 01/ 04/ 2020
Phegade Dual Conversion ,
LPP - Sinpl ex
Met hod
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

| Type |Tota| Co |Computer| Internet |Browsing |Computer| Office |Departme |Avai|ab|e | Others |



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11487_augmentation_details_1629697960.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11487_Library_1629698356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11487_e-content_by_teachers_1629698432.xlsx

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 405 268 405 14 49 57 80 12
g
Added 0 0 0 0 0 0 0 0
Tot al 405 268 405 14 49 57 80 12
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
80 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

e-content Devel opnent Center (ECDC) http://ww.inr.ac.in/ecdc. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

13 12. 04 48. 5 30. 13

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Wel | - equi pped | aboratories, state of art library, well ventilated |ICT enabled
cl assroons, tutorial roonms, semnar halls and faculty roons are available. ?
Additional facilities are created to fulfill the requirenents whenever needed
? The library has well demarcated space for book stacking, circulation section
book bank, reading room periodical section, reference section, elibrary, audio-
vi sual section. ? ‘Construction and Maintenance’ unit of Khandesh Col |l ege
Education Society takes care of maintenance of | MR canpus which includes civil
wor k nodi fications, building repairing, plunbing, coloring etc. This unit
prepares estimte of the proposed work and obtai ns approval from KCES
managenment. Small repairing and mai ntenance works are carried in-house. ? The
cleanliness of the Institute is maintained by the contractor outsourced by the
Institute. This unit also nonitors housekeepi ng and cl eaning of water tanks and
sanitary blocks. ? ‘Furniture and Maintenance’ unit of KCE Society fulfill the
requi rement regarding fabrication and mai ntenance of furniture in the
institute. ? To naintain the canpus green and nature friendly, a gardener is
appointed by the Institute. The plants and | awns are irrigated through well
desi gned sprinkler system ? The naintenance of all the electrical works in the
campus is taken care by centralized electricity naintenance unit of the KCE
Society. ? The maintenance and repairing of the equi pnent is done by technica
assi stants appointed by the Institute and services of external agencies are
also hired for major and critical troubleshooting. ? Diesel Generator sets of
capacity 125 KVA is provided for 100 power backup during interruption. ?
Adequat e nunbers of UPS are installed to ensure uninterrupted power supply for
conmputers and el ectronic equi pnment. ? The Institute has its own bore well and
adequat e wat er supply system Aqua guard connected water coolers are installed
at every floor, the nmaintenance of which is outsourced. ? The fire safety
systemis installed. ? The maintenance and utilization of library includes
mai nt enance and organi zation of collections, bar-coding, repair and rebinding



http://www.imr.ac.in/ecdc.php

of damaged books. Mnor repairs are carried out by the librarian and rebinding
of books is given to external contractor. ? The KCE Soci ety has Ekl avya Krida
Sankul , which is the only one of its kind in North Maharashtra region. ? The
Institute nmakes use of this centralized Krida Sankul for its sports activities.
For this purpose it has appointed a Physical Director for planning and opti num
utilization of sports facilities throughout the year.

https://imr.ac.in/IQAC/document/201920/4.2.2.Procedures%20and%20policies%20for%20maintaining%20and%
20utilizing%20physical. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 1.Dr. G D 26 209360
frominstitution |Bendal e Schol arship
2. Earn Learn
Scheme
Fi nanci al Support
from Ot her Sources
a) Nati onal CGovt. 380 17037714
Schol ar shi ps
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sem nar on 13/ 03/ 2020 150 M. Ntin
Chal | enges in Redasani, Vasant as
Retail Sector Super Shop
Language Lab for 01/ 01/ 2020 60 I MR - Prof.
French Jayashri Akol e
Soft Skills 10/ 07/ 2019 98 SD SEED - M.
Devel opnent Sur esh Pande
Two days Bridge 22/ 07/ 2019 123 I MR - Prof Yogesh
Cour se on Advanced Chaudhari
Excel
Bri dge course - 20/ 09/ 2019 82 I MR - Prof.
VC Ranj ana Zi nzore
Two days Bridge 19/ 08/ 2019 76 Prof . Dheeraj
Course on Core Anr ut kar
Java, Advance Java
Three days Bridge 05/ 08/ 2019 108 M. Govi nd Roy
Cour se on Ethi cal
Hacki ng
Two days Renedi al 13/10/ 2019 13 I MR - Prof.
Coachi ng Yogesh Pati |
View File



https://imr.ac.in/IQAC/document/201920/4.2.2.Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical.pdf
https://imr.ac.in/IQAC/document/201920/4.2.2.Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11487_Scholarships_1629713755.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11487_Development_Schemes_1629714595.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Aptitude
Trai ni ng By
M. Punit
Shar ma

Ni |l

138

Nill

103

2019

HR
Concl ave

NiTl

110

Nill

103

2019

Car eer
Opportunity
Canpai gn
with SBI
Life by M.
Sumt Patil,
Unit Head,
SBlI Life

Ni |l

54

Nill

2019

Wor kshop
on Canpus to
Cor por at e’
by M.
Arvi nd,

Tr ai ner,
Makei ntern &
Echos, I M
Kozi Kode
Event

NiTl

35

Nill

23

2019

Start Up &
Ent er pr eneur
ship

NiTl

82

Nill

18

2019

FB live
program on

Start Up Opp
ortunities

NiTl

93

Nill

18

2019

Pl acement
Preparation
After
Lockdown

Nill

62

Nill

62

2019

Pl acenent
Opportunitie
s i n Dubai

Ni |l

58

Nill

58

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

Ni |l

Nill




5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
17 257 56 34 246 47
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Song Conpetition

Activity Level Number of Participants
. Sports- Kridavedh- Institution Level 405
Cricket, Football, Chess,
Caraom Tug of War, Table
Tenni s, Badm nton
[1. Cultural- Patriotic Institution Level 24

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 I nt er nat I nt er nat 1 Nl 29023874 Vai bhav
i onal Rank i onal 7156 Badguj ar
148
2019 Yuvar ang Nat i onal Nill 1 42216739 Madhur i
- Post er 8147 Birla
Pai nti ng-
Gol d Medal
2019 Nat i onal Ni Il 1 77920008 Kapi |
Yuvar ang- 7575 Mot i r amani
Phot ogr aph
y- - Gold



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11487_Placement_1629714917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11487_Progression_1630151716.xlsx

Medal

2019 Silver Nat i onal 1 Ni Il 45576324 Rachana
Medal 2718 Mhaske

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

Formation of students Council at affiliated colleges comes under purview of
Nort h Maharashtra University. The university has not initiated the process of
formati on of Students Council in the academ c year 2019-20, so it could not be

fornmed. However, students act as representatives on various admnistrative

bodies of the institute. Currently there are four student representatives on

Anti-ragging Conmttee, two on Wonen Anti Harassnment Conmmittee and three on
Gri evances Redressal Committee. The Institute al so encourages invol venent and
participation of students at alnost all the |evels of planning and organization
of academ c and administrative, co-curricular and extracurricular activities
and procedures Flagship Activities of Students Participation in Adm nistrative

Bodi es : Make Intern Wrkshops (A route to participate in I[IMB Pl an
Conpetition): The institute is Zonal Center in the region for Mke Intern.
Si nce |last Five years, it regularly organizes training in association with Mke-
intern, that gives an opportunity to the students of Tier Ill city |ike Jal gaon
to participate in B Plan conpetition held at Il Ms. This year al so the workshop
was conducted on ‘ Canmpus to Corporate’ on 23 rd Cct to 27 th Cct 2019. The
trainer has selected two teans fromthe Institute, who had participated in
Busi ness Pl an Conpetition at || M Kozhi kode. Student coordinators in association
with faculty coordinators had a lead role in organizing this event |IT Festivals
— I T Festa Techzeon : The Institutes IT Festival started with IT —Festa 2020 on
28 Feb 2020, followed by Techzeon 2020 on 29 Feb 2020. IT Festa is an event is
organi zed for Postgraduate Conputer Students whereas Techzeon is organized for

Under graduat e students. On first day, 21st |IT_Festa was successfully held,

where Website Devel opnent and I T Quiz conpetitions were conducted. On second
day i.e. on 29th Feb 2020 . Gami ng and C Programm ng Contest were held
successfully under 4 th Techzeon. Managenent Festivals — Entrepreneurs Day
Managers Day: Entrepreneurs Day is celebrated to pronote the entrepreneurship
gqualities anpbng the students. This year 9th Entrepreneurs Day was organi zed on

23 Cct 2019. It consisted of Business Plan Conpetition and Product Display
Sal es Counter. The students participate in groups and denonstrate their ideas

as well as Models. The best participants are given prizes. Mnagers day is

organized in the institute to devel op comuni cation, Coordi nation and Team

Bui |l di ng skills amongst students. It consists of Business Quiz, Case Study
Conmpetition and Managenent Ganes. This year 10 th Managers day is organi zed on

11 Feb 2020 The students participated in groups and | earn managerial skills.

Synergy Kridavedh: Every year, the Institute gives an opportunity to the
Students to organi ze Annual Social Gathering *Synergy’ and Annual Sports event

Kri davedh. This year though Synergy was planned it could not be conducted due

to ‘Covid Lockdown’ The Sports festival ‘Kridavedh 2020° was organi zed on 13
Feb to 17 Feb 2020. Vari ous i ndoor and outdoor sports conpetitions |ike Chess,

Carom Tug of War, Table Tennis, Badm nton, Cricket etc. were undertaken in

Kri davedh.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Regi stration Nunmbers: Maha / 16243 / Jal gaon (13-09-2013 ) F / 15809 / Jal gaon
(12-04-2014 ) PAN : AAAAl 7214D The al ummi association of the institute
contributes to the devel opment of the institution through financial and non-




financial neans. The institute is keen to use new technol ogy and nmediumto
connect with Alumi. Institute has updated its Alumi Mdul e on web site, which
hel ps to connect with Alumi and collect information. The Institute updates

dat abase of Al ummi Associ ati on nenbers on regul ar basis.
(https://alumi.inr.ac.in/) Annual General Meeting of Association is conducted
regularly, and Alumi Meets are organi zed for devel opi ng strong bonds and

wi deni ng the reach anmongst Alumi. Institute support alumi to organize reunion
progranms and current students are encouraged to interact with past students.
Alummi are invited and involved in various events |ike Cultural Program
(Synergy), Guest Lectures, Wrkshops, Conpetitions (Manger’s Day,
Entrepreneur’s Day, |IT — Festa, Techzeon etc.), Conference. Such occasions
provi des an opportunity to students to interact with Alumi. The Institute al so
invites Alumi for Flag Hoisting Cerenpny on National Festivals. In addition,
the institute s Faculty keep in contact with alumi through social nedia and e-
mai |, tel econmunication, etc. Institute has forned infornal batch/year w se
groups of Alummi on social nedia |like WhatsApp and Facebook, which pronote easy
sharing of Information and conmuni cation. The association of alumi al so hel ps
by way of nentoring done especially regarding career counseling. Informtion
about the industry trends in different sectors and career prospects are

di scussed at length which help in better performance of students during
interviews and increase in nunber of placenents. This is done formally and
informally on one as to one basis or sonetinmes with snmall groups of students
This year our alummi M. Suruchi Baheti, M. Harshada Kul karni, M. Sidhdhesh
Kot echa and M. Pankaj Vyavhare have guided tine to tinme to the students in
Managenment Stream Further, Alumi M. Akanksha Jain, Business Associate, Axis
Bank and Dr. Richa Modiyani, Asst. Professor, SSBT, Jal gaon were invited as
judge in Enterpreneurs Day 2019 and Managers Day 2020 respectively.

5.4.2 — No. of enrolled Alumni:

603

5.4.3 — Alumni contribution during the year (in Rupees) :

15700

5.4.4 — Meetings/activities organized by Alumni Association :

17/07/ 2019 - Courtesy visit - Suruchi Baheti, Consultant, Pennsylvania, USA -
Shar ed experiences about Wrk Culture at USA 23/08/2019- Harshada Kul karni -
Trai ner- Workshop on M ndful Gowh Attitude training 10/10/2019 - M. Pankaj
VWavhare, Bhagirath Counselling Centre- Wrkshop: Enotional Managenent
15/10/ 2019 - M. Sidhdhesh Kotecha, Entrepreneur- Reading skill devel opnent and
personal ity devel opnent on the occasion of ‘Vachan Prerana Divas’ 4 Nov 2019 -
Al umi Meet 26/ 05/2020 - Anand Dubey , Director, Marketing and Strategy (Asia
Pacific), Alves group of conpanies, Miunbai - Webinar on Survival to Revival in
Covid Era 06/06/2020- Nandan Pradhan, Executive Director at Mon Rasayan Pvt.
Ltd., Munbai-Wbinar on Learnings for Professionals.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1) The managenent of the institute has two nmain conm ttees, Managenent Counci
and Col | ege Devel opmrent Committee (CDC). The organi zational structure of the
institute is a blend of professional autonony, individual accountability and
wel | -defined admi nistrative structure. Wthin this overall framework, faculty
menbers have the operational autonony in executing their teaching, research,
training and consultancy activities. The departnents are authorized to




| mpl enent the plans deci ded by CDC and | QAC. « Execute Teaching | earning
process and assessnment process ¢ Organize prograns for staff devel opnent e
Deci de the final year projects ¢ Apply for funding and sponsorships from
various organi zations ¢ Organize skill devel opment prograns for students of
departnent The institute pronptes participative managenent. The institute
constitutes commttees for general and acadeni c devel opnent which includes
faculty, non-teaching staff and students’ participation. Involvenment and
participation is ensured fromevery segnent of the institute in decision making
processes. During | ockdown, departnents decided which online platformto be
used for effective online teaching. Al teachers participated in devel opi ng
MCQ and assignnments for online exanmi nations. There are three | evels of
adm ni strative structure under which all the activities of the institute are
carried out. Society level - The managenent of the institute is directed by
Managenment Council of KCE Society. Institute level - Al the main decisions
related to the institute are taken by the Director in consultations with the
Head of Departnents. Director is the acadenic and admi nistrative head of the
Institute . Departnent |evel - The Heads of Department are responsible for the
day-to-day adm nistration of the departnent and report directly to the
Director. In addition, any staff nenber of the institute can give suggestions
for inprovement. Students participate through different formal and infornal
f eedback mechani sns. Suggestion box is kept in the campus for suggestions from
students. Staff nenbers are encouraged to share experiences and best practices
during interaction neetings. 2) The ‘adnission process’ is decentralized. MBA
and MCA admi ssion process is done online by DTE Governnent of Maharashtra . The
Institute has two separate facilitation centers. Senior faculty nenber is
appoi nted as the head of the facilitation center that facilitates the entire
adm ssion process. A team of teaching and non-teaching staff hel ps students for
onl i ne adm ssion process. O her than MBA and MCA program faculty and institute
staff is involved in ARC for Conmon Entrance Test conducted by the university.
The teachers conduct NMJ- CET exam crash course for the students. Active and
vi gorous counselling is done by the faculties to guide the students for
choosing their career. The adnministrative staff effectively helps for the
adm ssion process by providing charts of fee structure course wi se, preparing a
bank chal an, providing reprographic facilities, filling adm ssion forns and
mai nt ai ni ng necessary records of admi ssion to the respective courses. The
faculty and the adm nistration work hand in hand towards conpleting this
process successfully and al so ensure acconplishnment of filling up the intake
capacity of the Institution by the end of the adnission period. This calls for
trenendous decentralized approach and coll ective team contribution of teaching
and non-teaching staff.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Formation of adm ssion conmittees.
e Entire adm ssion process for MBA and
MCA is defined by the Directorate of
Techni cal Education (DTE), Governnent
of Maharashtra and the institute
strictly follows rules laid down by the
DTE. Every year, the DTE publishes the
i nformation regardi ng adm ssi on process
on its website dtemaharashtra. gov.in.
For other prograns the adm ssion




process is defined by KBC North
Maharashtra University and Institute
follows the rules laid down by
University. ¢ The institute
participates in centralized adn ssion
process (CAP) conducted by the DTE as
an authorized application Facilitation
Centre. ¢ To ensure publicity, the
institute publishes its information
brochure every year. ¢ The institute
publishes its advertisenent in
newspaper and it is aired on local FM
radi o channels. ¢ The institute
participates in |ocal education fair
for guidance, counseling and
advertisenent. ¢« The institute arranges
counsel i ng session for awareness of
adm ssion process for students and
parents.

Industry Interaction / Collaboration

» The students are encouraged to
pursue their projects in the industry.
Some of the final year projects are
sponsored by the industry. This
provi des an opportunity for students as
well as faculty to interact with the
i ndustry and to work on new trends and
technol ogy. ¢ The industry al so
supports the institute to arrange
i ndustrial visits and in-plant
training. ¢ The institute organizes the
HR nmeet, to have a direct connect with
students to understand the industry
expectations during placenents. As well
for brainstorm ng on various issues
regardi ng enployability and curricul um
gaps and to explore the areas of nmnutual
benefits. o The faculty interacts with
i ndustry experts, whenever they have
been appointed to conduct University
proj ect exam nations and col |l ect
feedback fromthemto inprove on
project quality. < To strengthen the
interaction, the institute encourages
consul tancy projects and signing of
MoU. ¢ The Institute organi zes various
events like |IT —Festa, Managers Day,
Entrepreneur day etc. The industry
experts and students of other
institutes visit and interact with the
participants. ¢ Em nent nenbers from
Industry are invited for guest |ectures
and wor kshops.

Human Resour ce Managenent

The institute has the follow ng
mechani sms for better managenent and
i mprovenent in human resource: « well
qualified and experienced faculty are

recruited as per AICTE norns. -«




Trai ning needs are identified for
teachi ng and non-teaching staff and
prograns by experts are arranged as per
the necessity. ¢ The performance of the
teaching faculty is regularly nonitored
and eval uated at the departnent |evel
t hrough feedback from students. Based
on the feedback corrective neasures are

suggested for inproving the overal
performance of the teachers. ¢ The
institute foster professiona
devel opnent of the faculty for
supporting participation in semnars,
conferences, workshops etc.
| mpl enent ation of the Provident Fund,
G oup Insurance, Leave
(Casual / Medi cal / Maternity) and Vacati on
are provided to staff as per rules.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

e Institute has fully automated well
equi pped library with Soul Software
being used for library managenent. -
Bar code systemis used for
i ssuing/return of books. ¢ E- Library
zone to access electronic journals . -
Institute canpus is Mcrosoft certified
Edu Coud. Al the faculty uses
M crosoft teans for delivering the
syl | abus contents through C ass teans.
e The Institute has free high speed
internet and W-Fi facility. e
Cl assroons and seminar halls in the
institute are ICT enabled. « A
computer | abs are Air-conditioned and
equi pped with | atest computer
configuration. ¢ Curriculum
i npl ement ati on and admi ni stration
activities are managed through ERP. -
‘Construction and Mintenance’ of KCE
Soci ety takes care of naintenance of
bui | di ng which includes civil work
nodi fi cations, building repairing,
pl unmbi ng, colouring , lift maintenance
etc. ¢« Silent Diesel Cenerator set of
capacity 125 KVA is provided for 100
power backup during interruption. e
Adequat e nunmbers of UPS are installed
to ensure uninterrupted power supply.

Research and Devel oprent

e Appoi ntment of Head, Research and
i ncubation Center.  The institute
encourages the faculty to conduct the
Research and publish their research
findings in conferences and in research
journals. ¢ Conferences, Sem nars and
FDPs are conducted to pronote research
anongst faculties and students. -
Faculty nmenbers are provided with
financial assistance for participation




in Conferences, semnars and FDP' s
outside the institute. ¢ The students
are notivated to take part in
conmpetitions |ike “Avishkar? which is
organi sed at university and state
| evel . Students are al so encouraged to
participate in Hackat hon conducted by
Al CTE, New Del hi. This helps in
nurturing innovative and research
aptitude anong the students. ¢ Faculty
menbers are encouraged to undertake PhD
program < Faculty menbers are
encouraged to becone nmenbers of
prof essi onal societies. ¢ Conferences
and seminars are organi zed by the
institute/departnents to attract
researchers of eminence to visit the
canpus and interact with teachers and
students. ¢« IQAC initiates to create
awar eness for obtaining I PR

Exam nati on and Eval uati on

e The institute follows all the
eval uation refornms prescribed by the
Uni versity. The University has directed
appoi ntrent of Online Exam nation
Coordi nator as single point contact for
the Institute. Internal Assessnent of
all the courses are carried by
concerned faculty as per the guidelines
provi ded by the University. ¢ The
Uni versity has introduced Credit based
Eval uati on System from the academ c
year 2015-2016 for both UG as well as
PG progranms. The University has
provi ded the guidelines to grade the
performance of a student by neans of
Cumul ati ve Grade Point Average. ¢ The
Conti nuous Assessnent Scheme for
eval uati on of |aboratory work has been
adopted by the Institute. ¢ The
institute has appoi nted exam nation
coordi nators for each departnent for
snoot h conduction of internal
exani nation as per the acadenic
cal endar.

Teachi ng and Learni ng

Qual ity inprovenent in teaching
| earning is achieved by strict
adherence to academ c cal endar and
activities laid down by the University
and the institute. Followi ng are the
qual ity inprovenent strategies- -
Publishing tinme-table with sufficient
nurmber of hours for lectures and | abs.
e Renmedi al classes, Mentoring and
counselling to help students at
i ndi vidual level. « Student centric
| earni ng nethods are used by making
ext ensi ve use of | CT through M crosoft




Edu cl oud, You-Tube channel, and
i ndi vidual faculty blogs. ¢ Contents
beyond the syl |l abus are addressed
t hrough guest | ectures, industria
visits, sem nars, projects and
Certificate courses. « Participation
and organi zati on of nmanagenent and
Techni cal events.  Free access to e-
resources. ¢ Lecture nonitoring through
student feedback ¢ Students are al so
encouraged to I earn fromonline
| ectures through SWAYAM and NPTEL

Curri cul um Devel opnent

As the Institute is affiliated to
Kavi yatri Bahi nabai Chaudhari North
Mahar ashtra University, Jal gaon
Institute follows the curricul um
devel oped at University level. « Sone
of the faculty nenbers of the institute
are elected as a chairman / nmenbers of
Board of studies in Managenent and
Conput er Science faculty of the
uni versity and they are playing active
role in curriculum design and
devel opnent. ¢ Feedback regarding
curriculumare collected fromfaculty,
enpl oyers, students and al ummi. Most of
the suggestions given by various
st akehol ders are comuni cated to
concerned Board of Studies during up-
gradation of curriculum <« The faculty
menbers are encouraged to participate
i n workshops for curriculum design and
devel opment organi zed by the
university. o Experts fromindustry are
also invited for syllabus revision
nmeeting organi zed by institute on
behal f of KBCNMJ, Jal gaon. ¢ The
Institute inplenments Add on certificate
courses to supplenent the curricul um
provi ded by university.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Use of ERP for all the Teaching and
non-teaching staff for keeping track of
all the acadenic, financial and
adm ni strati on works. Academ c
Cal endar, Tinetables, Session Plan,
Study material are upl oaded by al
teachers in ERP before the commencenent
of senester. |Inplenented SM5 system for
di ssem nation of information including
regul ar notice to all stakehol ders.

Adm ni stration

e« Online |leave requisition system
Noti ce display systemfor students and
ot her stakehol der.




Fi nance and Accounts

e Computerised office and accounts
section. ¢ Mintenance of the Institute
accounts through centralised Tally ERP.

St udent Admi ssion and Support

e Online adm ssion including online
paynment gateway. ¢ Maintaining
student’ s database through ERP

sof t war e.

Exam nati on

e Institute conducts University
exam nation through Online Exam nation

KBC NMU for

Modul e provided by K. B. C North
Mahar ashtra University,
Institute is authorised online
eval uation center for

Jal gaon.

uG

and PG cour ses.

6.3 — Faculty E

mpowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional b

odies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Vi shal
Raj endr a
Sandanshi ve

Sevent eent h
Al VB
I nt ernati onal
Conf erence on
Managenent

Nill

5000

2020

Dr. Anupanma
Chaudharii

Transformative
Rol e of
Busi ness in
Soci al
Responsi bility

An | ndi an
Per specti ve
S. K. N.  Si nhgad
School of
Busi ness
Managenent

Nill

500

2019

Dr. Anupana
Chaudhari

I nt er nati onal
Conf erence on
Busi ness
Managenent ,
Econom cs
Technol ogy in
the Digital Era
LEAD Col | ege of
Managenent

Nill

1350

2020

M s. Sadhana
S. Thatte

Conf erence
and Publication
1. Lead Col | ege
of Managenent
Kerala 2. |El,C
handi ghar h, | ndi

a

Nill

4050




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Yuvat i
Sabha -
Lecture on
Heal t h
awar eness
and Preven
tative
care

Nill

17/ 07/ 2019

17/ 07/ 2019

15

Ni |l

2019

Sem nar
on Intelle
ct ual
Property
Ri ghts

Nill

19/ 07/ 2019

19/ 07/ 2019

40

NiTl

2019

5 days
wor kshop
on Canmpus

to
Cor porat e
in associ a
tion with

Make

Intern

Nill

23/ 09/ 2019

27/ 09/ 2019

24

Nill

2019

Quest
| ecture on
U and UX

Nill

17/ 10/ 2019

17/ 10/ 2019

35

NiTl

2020

Facul ty
Interactio
nwth Dr

Mar i cel
Gartia
Fuent es,
Ceytes Uni
versity,

Mexi co

Nill

16/ 01/ 2020

16/ 01/ 2020

35

NiTl

2020

Sem nar
on Intelle
ct ual
Property
Ri ghts

Nill

24/ 01/ 2020

24/ 01/ 2020

20

NiTl

2020

Nl

Admi ni st
rative

training
program on
Ms OFfice

02/ 06/ 2020

03/ 06/ 2020

Ni |l

287



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11487_Faculty_Emp_1629865296.xlsx

and Soci a
Medi a
Security”
2020 Facul ty Nl 480 Ni |
Devel opnen 12/ 06/ 2020 |13/ 06/ 2020
t program
on
Pedagogy
in
Managenent
and
conmput er
sci ence
education
i n post
covid era
2019 Nill Admi ni st Ni Il 13
rative dev [17/08/ 2019 |17/08/ 2019
el opnent
program on
conmuni cat
ion skills
2020 Nill Wor kshop Nill 17
on et hical |08/02/2020 |08/ 02/ 2020
behavi or
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Program on
“Trai ning on

Mbodl es’

02/ 08/ 2019

03/ 08/ 2019

FDP on
“Recent
Teachi ng

Pedagogi es for
Conput er
Sci ence
Subj ect s”

06/ 08/ 2019

06/ 08/ 2019

Ref r esher
Course Online
(Swayam - ARPI T)

01/ 09/ 2019

31/12/ 2019

112

STTP on Case
Met hodol ogy and
Case Witing

18/ 11/ 2019

23/ 11/ 2019

Uni versity
Level Workshop
on

06/ 03/ 2020

06/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11487_Development_training_programmes_1629867630.xlsx

Restructuring
Syl I abi of
Banki ng,
Economi cs and
Fi nancel

Ol i ne 1
Trai ning on
‘Durg Sanskriti
to Karya
Sanskriti’

16/ 05/ 2020

16/ 05/ 2020 1

Resear ch 1
Met hodol ogy

24/ 05/ 2020

26/ 05/ 2020 3

Online FDP on 3
‘ Lear ni ng,
Pedagogy and
Ef fective use
of Case
Met hodol ogy’

17/ 05/ 2020

21/ 05/ 2020 5

Nat i onal 1

Webi nar on

‘ Khandeshat i |
Mar at hi
Sahitya’

27/ 05/ 2020

28/ 05/ 2020 2

Two Days’ 2
Onl i ne Hands- On
Facul ty
Devel opnent
Program on
“Effective Use
of ICT Tools
for Efficient
Onl i ne
Teachi ng”
organi zed by
I nf ormati on
Technol ogy
Depart nent

29/ 05/ 2020

30/ 05/ 2020 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
45 3 11 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

» Enpl oyee Provi dent
Fund « Maternity | eaves e
Medi cal Leave -
Concessi onal Medi cal
Facility at KCES s Mot her
Teresa Health Center o
Concessi onal gymasi um
Sports facility at KCES s

Fund -

Leave -
Medi cal

e Enpl oyee Provi dent
Maternity | eaves e
Medi cal
Concessi onal
Facility at KCES s Mot her
Teresa Health Center
Concessi ona
Sports facility at KCES s

gymasi um

e Earn and Learn Schene
e Installnent facilities
in paynent of Institution
fee « Fee concession to
students from weaker
sections of society
dependi ng upon their
financial condition « All



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11487_Training_Programmes_1629968512.xlsx

Ekl avya Krida Sankul -
Preference to wards of
enpl oyees in schools and
institute run by parent

Ekl avya Krida Sankul -
Preference to wards of
enpl oyees in schools and
institute run by parent

Gover nnment Schol ar shi ps
and Free ship schenme for
students ¢ KCES
Schol arship for

meritorious students e
Concessi onal gymasi um
and sports facilities at
KCES s Ekl avya Krida
Sankut ¢ Concessiona
health care facilities at
KCES' s Mot her teresa
health centre ¢ Student
G oup | nsurance

trust ¢ Uniformfor non-
teaching staff. Free
Teal Cof f ee

trust ¢ Financi al
Assi st ance for research
initiatives.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute conducts both internal and external financial audits regularly.

The audit and inspection procedure adopted in the Institute are as under: 1.
The statutory Auditor appointed by the K.C. E. Society conducts
which is presented for

2. Internal Audit: The
The internal auditor

Statutory Audit:
the audit of accounts of the Institute every year,

approval before the Governing body of the Institute.
internal audit is conducted quarterly every year.
appoi nted by the K. C. E. Society cross-checks and verifies the records and

suggests rectifications and course correction, if needed. The internal auditor
submts his report to the Governing Council of the Institute periodically.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion IIl)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes KBC Yes | QAC
NMU, Jal gaon
Adm ni strative No KBC NMU, Yes Di rector
Jal gaon

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher Meet and Felicitation of academic toppers: 10th August 2019

6.5.3 — Development programmes for support staff (at least three)

 Arranged devel opnent programto inprove conmunication skill. « Admi nistrative
training programon M5 Ofice and Social Media Security ¢« Workshop on et hical

behavi or




6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Appoi ntment of Academ c Dean ¢ Application and SAR of NBA Accreditation of

MBA programis submitted. -

Renovati on and extension of existing building

Started two new UG program BBA and BCA. -

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality

initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

HR
Concl ave

08/ 07/ 2019

31/ 08/ 2019

31/ 08/ 2019

264

2019

| ndustri al
Visit to
W nl ey
Pol ymers Pvt
Ltd and
Soham
Pol ymat s

04/ 10/ 2019

14/ 10/ 2019

14/ 10/ 2019

78

2019

| nhouse
Avi shkar -
Post er

Conpetition

Present ati on

04/ 10/ 2019

15/ 10/ 2019

15/ 10/ 2019

2020

I ntell ectual
Property
Ri ghts

Sem nar on

21/ 01/ 2020

24/ 01/ 2020

24/ 01/ 2020

124

2020

tive
training
program on
Ms OFfice
and Soci al

Medi a
Security”

Admi ni stra

18/ 04/ 2020

02/ 06/ 2020

03/ 06/ 2020

287

2019

Intell ectual
Property
Ri ghts

Sem nar on

08/ 07/ 2019

19/ 07/ 2019

19/ 07/ 2019

40

2019

FDP on
Teachi ng
Pedagogy

08/ 07/ 2019

22/ 07/ 2019

23/ 07/ 2019

50

2019

Ext er nal
Academ ¢

Institute

Audit of the

08/ 07/ 2019

20/ 08/ 2019

20/ 08/ 2019

42




2020 Pl anni ng
and
Conducti on
of
Certificate
Cour ses at

Depart nent

08/ 07/ 2019 01/ 07/ 2019

| evel

30/ 06/ 2020 181

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Yuvati Sabha
- Lecture on
Heal t h
Awar eness and
Preventive care
for Grls

17/ 07/ 2019

17/ 07/ 2019

95 Ni |l

Session on
Experi ences of
Mount aneeri ng

18/ 01/ 2020

18/ 01/ 2020

58 62

Uni versity
Level Box
Cricket

Tour nanent

25/ 01/ 2020

25/ 01/ 2020

48 69

Krida Vedh -
Annual Sports
week
Cel ebration

13/ 02/ 2020

17/ 02/ 2020

94 225

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

577
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes Nl

Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille Yes Nill

Software/facilities

Rest Roons Yes Nl

Scri bes for exam nation Yes Nill

Speci al skill No Nill

devel opnment for



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11487_Quality_Initiatives_B_1630049804.xlsx

differently abl ed

students
Any other simlar Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 04/ 03/ 2 01 Rur al Far m ng 121
020 Farm Mana |[and cul ti
genent vation
for
econoni ¢
growt h of
t he
regi on
2019 1 1 29/ 01/ 2 01 C eanli Cleanli 59
020 ness ness
Drive drive in
with the city
Sakal and
Rot ar act
club of
I MR
2019 1 1 30/ 09/ 2 01 I nspira 235
019 tional Per sonal
Sessi on Heal t h
on
Benefits
of
Runni ng
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s

Code of Conduct for
, Faculty and

01/07/ 2019

Code of conduct are
upl oaded on institute
website and ERP.

Non Teaching Staff

7.1.6 — Activities conducted for promotion of universal Values and Ethics

trail blazing and

Activity Duration From Duration To Number of participants
Patriotic Singing 10/ 08/ 2019 10/ 08/ 2020 246
Conpetition
Fl ag Hosting 15/ 08/ 2019 15/ 08/ 2019 45
Wor kshop on 23/ 08/ 2019 23/ 08/ 2019 185
M ndf ul grow h:
Pursuit of



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11487_Inclusion_1628316132.xlsx

M ndset devel opnent

Cel ebration of 14/ 01/ 2020 14/ 01/ 2020 67
Sankranti by | MR
Facul ty menbers at
Mat oshri
Vri ddhashram

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Bi cycles: Institute encourages use of Bicycles. A few students and sonme of the
staf f nmenbers use bicycles as their neans of transport.

Public Transport: A vast majority of the students use public transport i.e.
trains and buses to conmute to the institute.

Pl astic Free Canpus: The institute has placed a separate dustbin for the
collection of plastic wastage in the canpus. It al so creates awareness anobng
students to avoid using plastic. The students thensel ves go about advocati ng

the inportance of plastic free society during many of its prograns under green
initiatives.

Paperless Ofice: The Institute is in the process of inplenenting ERP system
for office work

Green Landscaping The Institute has a |lush green canmpus garden and nunber of

trees. It believes in nurturing plants and greenery, both inside and outside

the canmpus. The institute organizes prograns for planting of trees every year
to nurture the habit of planting trees and preserving nature.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 — Stay home Stay safe— Work fromhonme Initiative for all SHSS —
A practice that the institute has undertaken on account of the pandem c
situation prevailing in India. The Initiative involves establishing technical
support and platfornms for all to be on a single platform 1. Title of the
practice: SHSS - This is an initiative taken by the managenent of the Institute
to encourage working fromhome and not expose the students and faculty to the
deadly coronavirus, at the sane tine ensuring that no aspect of the academc
cycle is conpromi sed. 2. Goal: The goal of this initiative is to ensure snooth
and efficient running of the academ c, curricular and extra-curricul ar
activities, without any disturbance to student and faculty participation. It
was al so envi saged to ensure maxi mum attendance to online sessions and prograns
conducted by the institute. 3. The Context: The onset of Covid 19 early March
2020 sent shivers down the country notwi thstandi ng the amount of concern and
t houghts to overconme the issue in terns of continuing educational conmtnents
by the Institute in spite of receiving orders to shut physical operations from
the 2oth of March. 4. The Practice: 1. Establishing an ideal platform By the
time the Pandem c was taking a nonstrous shape, the institute had already
establ i shed ideal platforns to overcone such obstacles. The Institute procured
an official version of Mcrosoft Teans software, and issued Login and Passwords
for each and every student. Al the Faculty nmenbers were al so given the Login
Ids and trained in conducting sessions online. 2. Creating Teans: Each faculty
menber created a team of his concerned subject adding all the students of the
course for participation. The teamso created provides a facility to ensure
taking online sessions as per the official tinme table, recording of the session
for future reference, attendance nechanism facility to upload Notes and other
study materials, provision of assignnents to be submtted, as well as conduct
of online exam nation. 5. Evidence of success: It may not be out of place to
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mention here that the students have totally accepted the practice, with great
ent husi asm and have given excell ent patronage to the service. The student
attendance also is very encouraging and it is observed that there is a
reasonabl e increase in the student attendance/Participation, when conpared to
offline | ectures. The assignnents are also subnmitted on tine and is avail abl e
for scrutiny and award of marks in the system thus naking it easier for the
faculty as well as students to ensure continuous internal evaluation. 6.
Probl ens encountered and Resources required: The challenge involved creating
|l ogin I Ds and Passwords for each and every student of all the courses, the
ot her challenge was to ensure successful |logins fromthe students. This problem
was encountered from students with rural background who may not al ways have a
hi gh speed internet connectivity. The resources required consisted of securing
sufficient bandwi dth for Institute' s server, providing support staff during
| ecture hours to address any issue concerning student |ogin or faculty login
Best Practice 2 Abhyas Abhyas: A know edge based practice to inprove the
students’ quest for answers to their overall developnent. 1. Title of the
Practice - Abhyas: The practice conprises of five najor activities nanely-
Granth Pradarshan, Book Review, Readers Club, Witers Cub, A display shelf on
‘ Books- Must Read’ 2. Goal The goal of the project is to ensure students to
refer to the traditional neans of learning in place of the current trend of
finding everything on google and the cell phones. To acquaint all the students
with the new arrivals of books in the market and cultivate the habit of
readi ng, reviewing and witing anong the students. 3. The Context It is
observed that the student community have al nost forgotten the need to refer the
hard copi es of books either for general reading or for their academc
reference. Therefore, the institute has devised an alternative to ensure that
students get an opportunity to see, perceive, identify the inportance, read,
acqui re know edge and present it to the community in the form of individual
witings. This is ensured by bringing out an annual nagazi ne ‘ VWavastapan’. The
chal I engi ng i ssue however is to specifically identify books that woul d be
wor t hwhi l e for our students keeping in view the courses offered and the quality
of students adnitted. 4. The Practice a. Granth Pradarshan: This is an annua
event preferably in the nonth of February during the annual cel ebration
“Synergy’ . Reputed publishers and distributors of the region are encouraged to
di splay copies of latest arrivals, bestselling titles (fiction and non-
fiction), and academ c books. Facility is also given to the students to
purchase at di scounted prices during the exhibition. The institute
si mul t aneously conducts guest |lectures by eninent |ibrarians/ experts fromthe
regi on who stress on | atest devel opnents in academn cs, e-resources, and its
rel evance for research activities and publications. b. Book Reviews: this is an
exerci se given to the managenent students wherein the students are given books
on both fiction and non-fiction including autobi ographies. The students are
expected to read, review and prepare a presentation based on their
under standi ng which is duly assessed by a panel of faculty nmenbers. c. Readers
club: Students are encouraged to forma group of menbers who are interested in
readi ng and their comon interests are shared in the forum This exercise also
devel ops skill to face conpetition. . d. Witers Club: this activity is an
extension to the readers club, sonme of the students who believe in expressing
their ideas and feelings are encouraged to put themin the form of
conpr ehensi ons, short stories, articles and poens. e. Books-Mist Read: A huge
di splay shelf is created in the | obby of the institute to high light on the
| atest arrivals, notivational books, inspirational books, spiritual books and
Aut obi ographi es of emninent personalities. The cover pages are regul arly updated
for the benefit of the students. 5. Evidence of Success The Students who are
actively involved in initiating and participating in above activities have
devel oped an inclination towards academics and its inportance it has also |ed
to significant contributions to our annual publications ‘Vyavasthapan' It has
al so been observed that the nunmber of students using the library facility has




i ncreased over a period of tinme. It may not be out of place to nention here
that significant performances in the cultural activities has been inspired by
the literary works and the institute has won prizes in nmany contest not only in
the region but also at national |level. The students have al so inproved in
under standi ng the concepts in the right perspective which is reflected in the
quality of presentations nade. 6. Problenms Encountered and Resources Required
The activity does not involve huge budgetary requirenents as it is voluntary in
nature and students participate with a ot of enthusiasm In case O ‘Ganth
Pradarshan’ the institute provides sufficient place to display the range of
books wi thout any financial liability. The manpower required in organizing this
event is also available without a hitch.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://inr.ac.in/lQAC/ docunent/7 2 Best_practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e During the period 2019-20 the institute procured official version of
M crosoft Teans software to enable conduct of all academic activities online
and in paperless form e« The Institute al so boasts of conducting online
webi nars and training prograns for students and faculty. ¢ The Institute has
i npl emented an ERP systemincorporating formalities related to Admi nistrative
and Teaching | earning processes. ¢ The ERP incorporates Session plan, Student
attendance, provision for uploading study content, online subm ssion of
assignnents, also it incorporates admnistrative aspects such as recording the
enpl oyee bio netric timng details, application of |eave, sanction of |eave
online. ¢« Traditional chalk and talk system of teaching has been replaced with
state of the art el ectronic PowerPoint and digital presentation. Video |ectures
of NPTEL and prom nent faculty of reputed national institutions are shown. e
For the interactive teaching process, faculty of the institute encourage
students to prepare innovative nultinedia contents as assignments to be
presented in the class. ¢ In order to inculcate the habit of keeping abreast
with the |atest happening the institute has fitted a 50” LCD TV with Tata Sky
connection. The television is tuned to national and international news channels
along with certain business channels to watch the | atest contenporary issues
and current affairs in the country and the world. ¢ This exercise has al so
shown a |l ot of inprovenent in the student’s ability to comrunicate in English.
e The institute also distributes Economic tinmes to the students of MBA free of
charge to notivate students to apprise thenselves of the current industry
scenario. ¢ An Interactive session on Budget is conducted every year by em nent
Charted Accountants in the nmonth of march to enabl e students understand the
econoni ¢ survey and tax inplications of the new anendnents. ¢ Students of our
institute have access to the society's integrated sports conpl ex which offers
facilities for both indoor and outdoor ganes and sports including an A ynpic
standard sw mri ng pool

Provide the weblink of the institution

https://inr.ac.in/|lQAC/ docunent/7 3 Institutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Planning and preparation of NBA visit for MBA program 2. Planning and
Preparation on Upgradi ng of NAAC grade. 3. Strengthening Alumi Network. 4.
Strengthening I ndustry-Institute Interaction. 5. Devel opment of Research and
I ncubation Center. 6. Research Lab. 7. Introduction of new professional prograns.
8. Planning of nobre social activities. 9. Renovation and extension of existing
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| |I nfrastructure. 10. Adaptati on of nmore NPTEL and Swayam portal .
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